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         2021 Bargaining            



Company Proposal # 9
05.14.21
A. Effective Dates & Duration of Agreement
B. Wages

C. Benefits

D. Articles
E. Working Conditions

F. Clean-Up Items

G. Items for MOU
A. Effective Dates & Duration of Agreement
1. Duration of Agreement:  
May 16, 2021 – May 16, 2026
B. Wages
1. Tier 1 & 2: 


1st Pay Period Following Ratification: 
3.5%
November 20, 2022:



3%
May 19, 2024:




3%

November 16, 2025:



3%
C. Benefits

1. Medical – Tier 1 & Tier 2 (Effective 1/1/22)
	In-Network Medical Coverage
	HSAP
	PPO Plus

	Annual Deductible
	$2100/$4200

	$1400 Single / $2700 Family

	Coinsurance


	Deductible 80/20
	Deductible 80/20

	OOPMs

(includes the deductible)


	$4200 Single / $7750 Family
	$3800 Single / $7100 Family

	Physician Office Visits

	Deductible 80/20
	Primary Care: $35 copay
Specialist: $65 copay
Urgent Care: $90 copay
Emergency: $275 for 1st visit per year / $550 for 2+ visits

	Prescription Drugs- 30 day supply
(Certain Preventative covered at 100%)
	Deductible 80/20

	Generic: $25 copay(or lesser if applicable)
Brand Formulary: 30% ($75 min/$200 max)
Brand Non-Formulary: No coverage; Member pays 100% of cost
Specialty: 30% ($100 min/$250 max)
Separate OOPM ($3500/$5500)

	Monthly Premium for 2022

	Single: $33
EE + Spouse: $64
EE + Child(ren): $59
Family: $83
	Single: $146
EE + Spouse: $280
EE + Child(ren): $251
Family: $360

	Monthly Premium for 2023

	Single: $40
EE + Spouse: $77
EE + Child(ren): $71
Family: $100
	Single: $161
EE + Spouse: $308
EE + Child(ren): $276
Family: $396

	Monthly Premium for 2024

	Single: $44
EE + Spouse: $85
EE + Child(ren): $78
Family: $110
	Single: $177
EE + Spouse: $338
EE + Child(ren): $303
Family: $436

	Monthly Premium for 2025

	Single: $48
EE + Spouse: $94
EE + Child(ren): $86
Family: $121
	Single: $189
EE + Spouse: $362
EE + Child(ren): $324
Family: $467

	Monthly Premium for 2026

	Single: $53
EE + Spouse: $103
EE + Child(ren): $95
Family: $133
	Single: $198
EE + Spouse: $380
EE + Child(ren): $340
Family: $490

	Monthly Premium Surcharges


	· $150 Tobacco Surcharge

· $135 Spousal Surcharge
	· $150 Tobacco Surcharge

· $135 Spousal Surcharge

	Health Savings Account (HSA)


	· IRS Annual Limits Apply
	N/A

	HSAP Seed
	· $250 Single / $500 Family for 1st time enrollees only in 2022, 2023, 2024

· No Seed for 2025/2026
	NA


2. Vision Rates: 

i. Monthly Premiums: 

Employee Only: $8
Employee + Spouse: $14
Employee + Child(ren): $12
Family: $15
3. Dental  Rates: 

ii. Monthly Premiums: 

Employee Only: $8
Employee + Spouse: $14
Employee + Child(ren): $12
Family: $15
D. Articles

(Tier 1) Article VII- Arbitration

Section 1 -- Standard Arbitration Procedure  
(a) Within thirty (30) days after the request for arbitration the party seeking arbitration shall request in writing (with a copy to the opposing party) the Director of the American Arbitration Association Federal Mediation and Conciliatory Service (FMCS) to submit a list of seven arbitrators from which the parties shall jointly select an impartial arbitrator.  In the event the parties are unable to select a mutually satisfactory arbitrator they shall request the Director of the American Arbitration Association Federal Mediation and Conciliatory Service (FMCS) to furnish a second list from which a selection shall be made.
E. Working Conditions

A-1.01 

Definitions 

Immediate Family Member: (Tier 1 & 2) An employee’s “immediate family” includes wife, husband, son, daughter, mother, and father, step-parent, and step-child. 
Family Member: (Tier 1 & 2) An employee’s “family member” shall include brother, sister, step-child, step-sibling and any other relative living in the employee’s household. 
Normal Work Week (Tier 2 to mirror Tier 1): First 40 hours scheduled in a week is the Normal Work Week. A "normal work week" is a work week in which the scheduled work assignments do not exceed forty (40) hours, divided into not more than five (5) daily tours of not more than eight (8) hours each, exclusive of a lunch period except on a work tour requiring the employee's continuous presence on the job and during which the employee is permitted to eat lunch.  When it is deemed appropriate, management may designate a normal work week to consist of scheduled work assignments not to exceed forty (40) hours, divided into not more than four (4) daily tours of not more than ten (10) hours each. 
Special Tour: (Tier 2 to mirror Tier 1) A “Special Tour” is any work assignment outside of
normal
hours. 
D-2.00 Work Assignments 
D-2.03 (Tier 2 only): Schedules shall be posted two weeks in advance of the scheduled work week.       Once posted, schedules may be changed:

a. By giving the employee 48 hours prior notice, the Company may reschedule any day or change the scheduled hours of any work tour.

b. By request of the employee and upon approval of his supervisor.

c. An Employee, based on seniority, may request a change of tour once during the calendar year and shall be granted such change as soon as practicable, but in no event more than one (1) year from the date of request.   
D- 3.10 Payment for Special Tours

Tier 2

D- 3.11   An employee shall be paid at one and one-half times the regular wage rate for time worked during the first twelve ten (12 10) special tour hours in a work week, except as provided in paragraphs D-7.22 and D-7.32.  Those overtime hours worked in excess of twelve ten (12 10) in a work week shall be paid at two (2) times the employee’s regular wage rate, except as provided in paragraph D-7.22.
Tier 1


D-3.11   An employee shall be paid at one and one-half (1 ½) times the regular wage rate for time worked during the first nine ten (910) special tour hours in a work week, except as provided in paragraphs D-7.22 and D-7.32. Those overtime hours worked in excess of nineten (910) in a work week shall be paid at two (2) times the employee’s regular wage rate, except as provided in paragraph D-7.22. 
D‑6.00
PAYMENT FOR SUNDAY WORK (Tier 2 language) 
D‑6.01
In addition to the normal hourly rate, an employee shall be paid a flat rate payment of $40 for any work tour scheduled and worked on a Sunday that is part of a normal work week.
D-6.02  An employee shall be paid for hours worked during special tours on Sunday as provided
in Section D- 3.10. 

D- 8.00 Paid Time Off  (Tier 1 & 2)

D- 8.01 
· Amend the chart as follows:
	Length of Service




	Monthly 
Accrual Rate
	Annual 
Accrual Rate
	Maximum 
Negative Balance

	0 months through .99 year
	10.00 hours
	up to 120 hours (prorated for 
completed months)
	- 40 hours

	1 year through 6.99 years
	10.00 hours
	120 hours
	- 80 hours

	7 years through 14.99 years
	13.34 hours
	160 hours
	-80 hours

	15 – 296.99 years
30 27+ years 
	16.67 hours
20 hours
	200 hours
240 hours
	-80 hours
-80 hours



D-9.00
PAYMENT FOR LOST TIME DUE TO PERSONAL SICKNESS 
D-9.01  Time lost during the normal tours falling within the first (7) seven calendar days of a period of sickness absence, during which the provisions of the Short-Term Disability Policy nor the Accident Disability Plan applies shall be paid at the regular wage rate as follows:
. Employees whose net credited service is eight (8) years or more shall be paid for time lost because of personal sickness up to a maximum of ten (10) full days per calendar year. Employees Meeting this service criteria will be eligible to be paid in lieu of any unused personal sickness time, up to a maximum of 480 hours provided that this 480 hours will be reduced by all personal sickness time used by the employee.  Any pay-in-lieu of unused personal sickness time will be in the form of a lump sum payment paid at the equivalent of the employee’s regular wage rate after the conclusion of the applicable calendar year. Example: if employee uses 16 hours of personal sickness time during the calendar year, employee will receive pay-in-lieu of 32 24 hour of personal sickness time (480 hours – 16 hours) after the conclusion of the calendar year.

b. Employees whose net credited service is five (5) years but less than eight (8) shall be paid for time lost because of personal sickness up to a maximum of seven (7) full days per calendar year.  Employees Meeting this service criteria will be eligible to be paid in lieu of any unused personal sickness time, up to a maximum of 4032 hours provided that this 4032 hours will be reduced by all personal sickness time used by the employee.  Any pay-in-lieu of unused personal sickness time will be in the form of a lump sum payment paid at the equivalent of the employee’s regular wage rate after the conclusion of the applicable calendar year. Example: if employee uses 16 hours of personal sickness time during the calendar year, employee will receive pay-in-lieu of 24 16 hour of personal sickness time (40 32 hours – 16 hours) after the conclusion of the calendar year. 

c. Employees whose net credited service is two (2) years but less than five (5) shall be paid for time lost because of personal sickness up to a maximum of five (5) full days per calendar year. Employees Meeting this service criteria will be eligible to be paid in lieu of any unused personal sickness time, up to a maximum of 32 24 hours provided that this 32 24 hours will be reduced by all personal sickness time used by the employee.  Any pay-in-lieu of unused personal sickness time will be in the form of a lump sum payment paid at the equivalent of the employee’s regular wage rate after the conclusion of the applicable calendar year. Example: if employee uses 16 hours of personal sickness time during the calendar year, employee will receive pay-in-lieu of 16 8 hour(s) of personal sickness time (32 24 hours – 16 hours) after the conclusion of the calendar year.

d. Employees whose net credited service is one (1) but less than two (2) years shall be paid for time lost because of personal sickness up to a maximum of four (4) full days per calendar year. Employees Meeting this service criteria will be eligible to be paid in lieu of any unused personal sickness time, up to a maximum of 24 16 hours provided that this 2416 hours will be reduced by all personal sickness time used by the employee.  Any pay-in-lieu of unused personal sickness time will be in the form of a lump sum payment paid at the equivalent of the employee’s regular wage rate after the conclusion of the applicable calendar year. Example: if employee uses 16 hours of personal sickness time during the calendar year, employee will receive pay-in-lieu of 8 0 hour of personal sickness time (24 16 hours – 16 hours) after the conclusion of the calendar year.

D-9.02 
Employees who are obliged to leave the job during their normal tour because of personal sickness may allocate up to sixteen (16) hours of paid time provide for in paragraph I section D-9.01, in fifteen (15) minute increments or more.
D-9.03
Substitution of accrued PTO for absence due to personal illness shall be allowed once the paid time in paragraph I section D-9.01 is exhausted.
D‑11.00
SERIOUS ILLNESS OR DEATH OF OTHERS THAN EMPLOYEES   
D-11.01
An employee who is required to be absent for all or a part of his/her normal tour because of serious illness of an immediate family member (as defined in A-1.01) (n)) or a family member (as defined in A-1.01 (k)) shall, upon the approval of the Company, be paid at his/her regular wage rate for up to one normal tour absence.  A serious illness for purposes of this provision is an illness or injury which is sudden and deemed to be potentially life threatening.  It shall not include non-life threatening illnesses or injuries or normal childhood illnesses.   

D‑11.02
An employee who is absent because of death in his immediate family (as defined in A-1.01) shall be paid at the regular wage rate for up to 40 hours starting on the next normal tour following the death. 

D‑11.03
An employee who is absent because of the death of a family member  (as defined in A-1.01) shall be paid at the regular wage rate for the necessary normal tour absence falling within five (5) consecutive days from the date of death.  In the event the employee does not work any part of his normal tour on the day of the death he shall be paid for his normal tour on that day, and it shall be considered one of the five (5) consecutive days mentioned above.

D-11.04 
An employee who is absent because of the death of an additional family member  (as defined in A-1.01) shall be paid at the regular wage rate for one (1) normal tour to attend the funeral within 100 miles of downtown Cincinnati and two (2) normal tours for a funeral 100 miles or more from downtown Cincinnati. For purposes of this provision, a funeral shall include any commemorative or religious service, visitation or burial ceremony.
Appendix ‘F’

Supplemental Income Protection Program Agreement – Delete (Delete D-12.30) 
F. Clean-Up Items
1. ARTICLE XVIII: EFFECTIVE DATES AND DURATION of AGREEMENT
Military Leaves of Absence Agreement – Delete 

Family and Medical Leave of Absence Agreement – Delete 
G. Items for MOU
1. The Company reserves the right to change the Cincinnati Bell Telephone Attendance & Punctuality Guidelines, dated March 1, 2018 at any time, for any reason.
2. All changes will be effective as soon as administratively possible after ratification, with the goal of the start of the following pay period after ratification.
3. The Company agrees to continue periodic conversations with the Union regarding mitigation of required overtime. At a minimum, this will be discussed during Common Interest Forum meetings.
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